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1.0 PURPOSE  
   

1.1 
 

The purpose of this report is to provide the Education & Communities Committee with an 
update on the progress of the MVP Programme locally and to present the recently published 
National Report for 2016-17.  

 

   
2.0 SUMMARY  

   
2.1 

 
 
 
 
 

2.2 
 
 
 
 

    2.3 
 
 
 
 
 
 

    2.4 
 
 
 

3.0 
 

3.1 
 
 
 
 
 
 
 
 
 
 
 

Mentoring in Violence Prevention (MVP) is a partnership approach, based in schools, which 
aims to promote positive relationships and reduce violence, particularly gender-based violence 
and bullying. It utilises a creative bystander approach where males and females are not looked 
on as potential victims or perpetrators but as empowered and active bystanders who have the 
ability to support and challenge peers.  
 
Senior pupils are trained as mentors to younger pupils and lead sessions based on realistic 
scenarios which explore topics, such as rumours, sexting and coercive behaviour, through 
discussion and role-play. The programme also looks at the attitudes and influences that lead to 
gender-based violence. 
 
Community Learning and Development have had the lead role in coordinating the delivery of 
MVP within our 6 local Secondary schools since 2012. Inverclyde Council is one of the leading 
authorities for the MVP programme and been involved since its inception. Inverclyde is 
recognised nationally as a sustainable authority following its recruitment and training of a group 
of Train the Trainers. Inverclyde is committed to the development of the MVP programme and 
will continue to develop the programme for young people.  
 
This report updates the Committee on the successes recently around MVP and presents the 
National Report to the Committee for its information.  
 
 
RECOMMENDATIONS 
 
It is recommended that the Committee notes the contents of the report and the progress that 
continues to be made locally and endorses the National Report for 2016-17.  
 
 
 
 
Wilma Bain 
Corporate Director 
Education, Communities and Organisational Development  
 
 
 

 



 
4.0 

 
4.1  

 
 
 
  
 

4.2 
 
 
 

4.3  
 
 
 
 
 
     
    

     4.4  
 
 
 
 
     
 

    4.5 
 
 
 
     

    4.6  
 
 
 

 
BACKGROUND  
 
Inverclyde Council was one of the initial two local authorities to launch the MVP programme as 
part of the National programme. Edinburgh City Council was the other local authority involved 
from its infancy. Inverclyde has continued to support and develop the programme and has seen 
the number of young people becoming mentors improve year on year as the table below 
demonstrates: 
 
In 2014/15 we had 120 trained MVP mentors. This then increased to 200 in 2015/16 and in 
2016/17 we had 210. This year 2017/18 we have successfully managed to train over 230 
mentors. 
 
In Scotland, the number of local authorities engaged with MVP has risen to 19 with the number 
of schools involved rising to over 100. Over the past year 1580 MVP mentors has been trained 
and Inverclyde Council was the second local authority to sign up to the MVP programme. Since 
2014, Inverclyde has been fully engaged in the programme and is also one of a handful of local 
authorities to have a group of Train the Trainers. This commitment to MVP has given Inverclyde 
Council long-term sustainability for the programme which ensures this key message will 
continue to be delivered across our Secondary schools.  
 
The report notes that gender based violence is endemic in Scottish society. In 2015/16, there 
were 58,104 incidents of domestic abuse recorded by the Police in Scotland. This figure is 
probably only the tip of the iceberg as many affected do not report the abuse to Police. The 
potential reach of the problem was indicated by a study in a Scottish School that found that 
32% of pupils disclosed anonymously that they were currently experiencing or living with 
domestic abuse.  
 
In 2016/17, 21 teachers from across Inverclyde were trained in the delivery of MVP and 
Inverclyde has over 200 young people currently trained in MVP. Furthermore, in 2017, over 90 
pupils achieved a Dynamic Youth Award for their role as MVP Mentors. The number of pupils 
and professional engaged in MVP continues to increase.     
 
In addition, Community Learning and Development, in partnership with Safer & Inclusive 
Communities, will deliver a CDP session at the Clyde Conversations 3 event in February 2018 
for all education services staff and youth work professionals who attend on the day. This will 
strengthen the awareness of the programme within our Secondary Schools and hopefully lead 
to an increase in the numbers of professionals wishing to be trained. 

      
   5.0 IMPLICATIONS     

      
5.1 Finance     

 Financial Implications:  
 
One off Costs 
 

Cost Centre Budget 
Heading 

Budget  
Years 

Proposed 
Spend this 
Report £000 

Virement 
From 

Other Comments 

 
N/A 

     

 
Annually Recurring Costs/ (Savings) 
 

Cost Centre Budget 
Heading 

With 
Effect 
from 

Annual Net 
Impact £000 

Virement 
From (If 
Applicable) 

Other Comments 

N/A  
 

     
 

    

      
5.2 

 
 

Legal 
None. 
 

    



        
5.3 

 
Human Resources 

 None.     
      

5.4 Equalities     
 This report does not introduce a new policy, function or strategy or recommend a change to an 

existing policy, function or strategy. Therefore, no Equality Impact Assessment is required.  
    

      
5.5 Repopulation     

 None.      
  

 
    

6.0 CONSULTATIONS     
      

6.1    N/A.       
      
      

7.0 BACKGROUND PAPERS     
      

7.1 MVP Scotland Report 2016-17      
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